
What’s Inside...

Dear Colleagues,

I am pleased to address all of you in this sec-
ond issue of the International Section’s news-
letter for calendar year 2012.  Much of this is-
sue is devoted to the ACR annual conference 
in New Orleans on September 12-15, 2012, 
particularly International Day.  This year, In-
ternational Day will take place on Septem-
ber 12.  

One of the highlights of each International Day is the presentation of 
the ACR International Outstanding Leadership Awards to one indi-
vidual and one organization who are doing great work in the field of 
International Development and whose work should be recognized.  
This year’s individual recipient is Lada Busevac, of Bosnia and Her-
zegovina.  The organizational recipient is MiKK (German acronym 
for “Mediation in International Conflicts involving Parents and Chil-
dren”).  Look elsewhere in this newsletter for additional information 
about and interviews of this year’s award recipients. 

In addition to highlighting the recipients of this year’s leadership 
awards, International Day will focus on the resolution of environ-
mental disputes at the international level.  There will be panels of 
experts from Argentina, Canada, Ecuador, Panama and the United 
States to explain a wide range of approaches to these complex dis-
putes.  In addition, representatives of the Chantal Paydar Foundation 
will update us on the foundation’s activities in support of Sister Pau-
line Acayo (2010 individual recipient of the leadership award) and 
her activities in Northern Uganda.  Look elsewhere in this newsletter 
for a detailed agenda for International Day and biographies of most 
of the speakers. 

All of us who have an international focus in our ADR practices will 
want to hear from Leymah Gbowee, a Liberian peace activist and 
this year’s keynote speaker at the ACR conference.  She, along with 
two others, received the 2011 Nobel Peace Prize.   In addition to Ms. 
Gbowee, there will be speakers throughout the conference with 
expertise on cross-cultural issues and experience from around the 
world.  Please plan to join us in New Orleans in September!

As always, we are interested in highlighting the accomplishments of 
the Section’s members in the newsletter.   Please let me know if you 
have recently published a book or an article, taught an interesting 
course or workshop, received an award, or done anything else that 
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Letter from Walter Wright,  
ACR’s International Section,  
Chair 2011-2012

Join Us Online!
The ACR International 

Section Website has moved!

Join us at: 
http://acrinternational.polisci.txstate.edu/

http://www.acrnet.org/
http://acrinternational.polisci.txstate.edu/

http://www.ana.gob.pe/sala-de-prensa/noticias/noticias-2011/autoridad-nacional-del-agua-analiz�-rol-mediador-en-procesos-de-prevenci�n-y-negociaci�n-de-conflictos.aspx
http://acrinternational.polisci.txstate.edu/
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may be of interest to the Section’s members.  In addition to receiving 
important news from you, I want to hear from you about any ideas you 
may have to improve the Section.  Please send your ideas (and any 
newsletter submissions) to me at the e-mail address below.  You may 
also call me at one of the telephone numbers below.  

As many of you already know, these electronic newsletters are made 
possible through the technical expertise and generosity of Profes-
sor Tamra Pearson d’Estrée and her staff at the University of Den-
ver’s Conflict Resolution Institute (CRI). I wish to express my sincere 
thanks—again—to Professor d’Estrée and CRI who is making the 
newsletter possible.  

  Walter A. Wright

  International Section Chair, 2011-2012 Term

  Email - ww05@txstate.edu

  Office - (512) 245-2138  

  Mobile - (512) 743-4941 

Letter from the Chair Continued

The Rotary Peace Fellowship

From 2003 to 2005, I had the great fortune of 
being part of the first class of Rotary Peace 
Fellows. This privilege meant that the Rotary 
Foundation, a funding body of Rotary Inter-
national, covered all expenses for a two-year 
Masters degree at the former Rotary Center 
for International Studies, Universidad del 
Salvador (in Argentina, not El Salvador!).  The 
degree was in International Relations with a 
focus on Peace and Conflict Resolution. My 
eleven classmates during that first year came 
from five different countries: Czech Republic, 
Colombia, United States, Ireland, and Ger-
many. Beyond our respective countries of origin, each of us brought 
a rich pool of international travel and work experiences. The fellow-
ship further afforded us with the opportunity to do a fully paid intern-
ship between our two years, known as the Applied Field Experience. 
Fellows dispersed to international governmental and non-govern-
mental organizations in Spain, Switzerland, Brazil, Central America, 
USA, Bolivia, Portugal, and Bosnia & Herzegovina.  

Today, I’m proud to say the classmates from those first two years in 
Buenos Aires have continued on inspiring paths with universities, the 
UN, international humanitarian organizations, government and grass 

By Rochelle Arms A., Section Chair-Elect

mailto:ww05@txstate.edu


Several years ago, the International Section started the International Conflict Resolution Net-
works in as a way of reaching out to mediator colleagues and to promote conflict resolution ca-
pacity building throughout the world. The Networks are a way to encourage ACR members and 
non-members alike to join together to expand our field worldwide. The goal of the CR Networks 
is to provide practitioners and conflict resolution organizations across the globe with mecha-
nisms to strengthen networking, facilitate the exchange of ideas and experiences, and promote 
a culture of conflict resolution in particular geographic regions.

Please join us on LinkedIn at the International Conflict Resolution Networks Portal Group for 
interesting up-to-date discussions, resources, events, and jobs listings. This group is open to all 
conflict resolution practitioners, and provides subgroups for various regions in the world for 
more focused networking. The group is now 2,355 members and growing, so come see what is 
happening with your colleagues around the world! 

Check out the International Conflict Resolution Networks!

roots non-profit agencies. One of us, Chantal Pay-
dar, received a subsequent fellowship from Catho-
lic Relief Services to work in Uganda, where she 
took on important contract management and hu-
manitarian work. Sadly, we lost Chantal to lympho-
ma in December of 2010. She’s survived through 
hundreds of friends and a strong legacy of service 
and striving for social justice, demonstrated in part 
through the foundation founded in her name, the 
Chantal Paydar Foundation (www.chantalpaydar-
foundation.org)*. 

Rotary International’s newest and most important 
mission is to foster world peace and understand-
ing by investing in fellows to study in one of six 
participating universities around the world. While 
Rotary International has always been committed 
to peace, never before has it put so many material 
resources into making this ideal a reality. Rotary 
boasts a membership of 1.2 million men and wom-
en worldwide, a vast network of individuals whose 
motto is “service above self”, individuals poised as 
movers and shakers in their respective communi-
ties. Rotary has already proven, through countless 
successful service projects, how effective these 
members are when they put their minds to a goal. 
Most notable, perhaps, Rotary has been an indis-
pensable player in the near eradication of polio. 
But it recognizes that its members are not enough, 
and that investing in peacebuilding experts-in-
the-making is the wisest use of their resources at 
present, the way to a long-term impact to create a 
peaceful and just world.

The fellowship just celebrated its 10th year of ex-
istence, marked by a Rotary Peace Symposium 
in Bangkok, Thailand, that brought together over 
300 current and past Fellows. The energy, achieve-
ments, and potential of these talented individuals 
were palpably felt, and ripple now across their 
various spheres of influence around the world.

For more information about the Rotary Peace Fel-
lowship, please consult the page on the Rotary In-
ternational website. 

*Remo Moomiaie-Qajar, President of the CPF, will 
speak on International Day, Sept. 12, 2012, in New 
Orleans.
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The Rotary Peace Fellowship (Continued)

http://www.rotary.org/en/StudentsAndYouth/EducationalPrograms/RotaryCentersForInternationalStudies/Pages/ridefault.aspx
http://www.rotary.org/en/StudentsAndYouth/EducationalPrograms/RotaryCentersForInternationalStudies/Pages/ridefault.aspx
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1. How do you describe your 
work?

I work as a freelance mediator, 
mediation trainer and consultant. 
Mainly I concentrate on the issue 
of cross-border family mediation 
and mediation in international 
child abduction cases. I am a 
founding member and chair of 
the board of MiKK, the non-profit 
German NGO Mediation in In-
ternational Conflicts involving 
Parents and Children (Mediation 
bei internationalen Kindschafts-
konflikten / http://www.mikk-
ev.de/english/englisch/). I have 
mediated a number of German-
American child abduction cases 
and I am very involved in train-
ing other mediators and media-
tion trainers in this field. MiKK is 
currently wrapping up a 2-year 
project entitled “Training in In-
ternational Family Mediation” 
funded by the European Union. 
Along with our Belgian and Dutch 
project partners, we conducted 
extensive training with 70 medi-
ators – many of them mediation 
trainers – from 26 of the 27 EU 
member states plus Croatia and 
Turkey. We are in the process of 
developing a European network 
of cross-border family media-
tors and mediation trainers. The 
goal is to be in a position to find 
qualified mediators at short no-
tice and for those who took part 
in the program to build local and 
regional networks.

2. What personal traits make 
you good at what you do?

It may sound strange but I love 
conflicts. I am absolutely fasci-

nated by conflict dynamics and 
the question of how to make the 
best of seemingly impossible 
situations. I am curious and open 
but I am also very structured. For 
me it is important to know where 
we are in the process – whether 
it is a mediation or a training. I 
go into mediation with an idea 
of what might happen but I try 
to be open to where people are 
and what is possible and what 
isn’t under the given circum-
stances. I always plan seminars 
very carefully but if something 
unexpected comes up I might 
change the plan in consultation 
with my co-trainer and the par-
ticipants. I really enjoy helping 
people realize their own poten-
tial and I love working in a team. 
I suppose you could say I prac-
tice what I preach, or at least I try 
to. The more I give of myself, the 
better the mediation or training 
is. I am very pragmatic and my 
pioneering spirit gives me a lot 
of energy. I like to laugh. And, al-
though I’m critical of both, I feel 

absolutely at home in two lan-
guages, cultures and countries.

3. In what situation can you 
and your organization have the 
greatest impact?

For one, MiKK and MiKK’s me-
diators can have an impact on 
individuals in difficult situations 
around parental child abduction. 
Mediation allows the parties to 
look beyond the legal issues they 
might otherwise get bogged 
down in and find practical solu-
tions that meet their needs and 
most of all the needs of their chil-
dren. The key question is always, 
“Can they get beyond the issue 
of where the child should live?” If 
they can do that in spite of all the 
drama they have been through, 
and all their fears of losing their 
child, then they are usually in a 
position to go on and make other 
significant decisions concerning 
their future and the future of their 
child or children. (All of this usu-
ally happens within the space of 
just three days or so.) And even if 
they can’t find an overall solution 
and they end up letting the court 
decide, at least they have begun 
to communicate with each other 
again and feel a bit less threat-
ened and more clear about the 
situation and their options. The 
Hague Convention judges tell us 
that even after mediations where 
no solution was found the parties 
are in a much better position to 
communicate with each other.  

The other area where MiKK has 
an impact is in networking and 
training. We network with media-
tors around the world, and with 

Q&A Jamie Walker: Founding member & Chair of the board of MiKK

Jamie Walker, Freelance Mediator, 
Trainer and Consultant

By Walter A. Wright

Recipient of  2012 Outstanding  
Leadership Award!



Recipient of  2012 Outstanding  
Leadership Award!
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Jamie Walker Q&A (Continued)
all other professionals involved in international 
family and child abduction cases, i.e. the 1980 
Hague Convention judges, the Central Authorities, 
ministries of justice, lawyers, guardians ad litem, 
social services, consulates, etc. We need to work 
with all of them so that they know the value of me-
diation and can refer cases to us – the sooner the 
better because the more escalated the conflict is 
the more difficult it is to resolve it, of course. These 
cases are usually conducted within a tight judicial 
framework and demand special knowledge, skills 
and techniques. For this reason, we reach out to 
and train the professionals involved as well as me-
diators. Besides the EU training, we just trained 30 
family mediators in Australia, so the network we 
are building is expanding, and whenever MiKK 
gets a phone call or a referral from anywhere in 
the world we will try to find a way to help with me-
diators who have the cultural, language, legal and 
professional skills needed.  

Last but not least: There is a sense that if media-
tion can work in child abduction cases it really can 
be a powerful tool that touches people’s lives in an 
important way.

4. What kind of people does the field need going 
forward?

We need committed, dedicated culturally savvy 
mediators who are willing and able to acquire the 
special knowledge and skills needed, to take on 
mediation cases at short notice and to travel, to 
work with a co-mediator who they may never have 
met before, to mediate very intense cases (usually 
for not much money), and to cooperate with the 
other professionals involved in these cases. Also, 
we need mediation trainers who are willing to do 
pioneering work in their respective countries set-
ting up local and regional networks. This involves 
a lot of nitty-gritty ground work but it is also very 
rewarding. MiKK was founded as an independent 
NGO in 2008, but our work started  as a small proj-
ect in the Association of Family Mediators in 2002, 
so the “mothers” and “fathers” of MiKK have been 
at this for 10 years now.  We have come a long way 
but it is still a struggle.

5. In what area would you like to see the field 
grow?

It would be really great if we had a secure financial 

basis to carry out our own work and to be able to 
support and encourage others. We have applied 
for another grant from the European Commission 
to establish the European Network of Cross-Border 
Family Mediators as an independent organization 
(www.crossbordermediator.eu). Ideally, we would 
like to extend this beyond the borders of Europe, 
of course, but right now that is where we can get 
potential funding. Basically, we want to share our 
knowledge and experience with others working 
in the field in such a way that they are inspired 
to develop their own concepts and networks. We 
hope that in the future we will be able to network 
with mediators and other professionals around the 
world, and we REALLY hope that more and more 
couples with (potentially) cross-border conflicts 
will turn to mediation before they start litigation.

Q&A Lada Busevac: International 
Finance Corporation

Recipient of  2012 Outstanding  
Leadership Award!

1. How do you describe your work?

What I do can 
be described 
broadly as 
developing, 
or contribut-
ing to the de-
velopment of, 
projects that 
are related to 
either IFC’s 
(International 
Finance Corpo-
ration) investment or advisory operations. Since 
January 2012 I have been put in charge of IFC’s 
operations in Bosnia and Herzegovina, and that 
entails overseeing implementation of our activi-
ties, communicating with the Government on mat-
ters pertinent to achieving good results, briefing 
them and representatives of donors and the inter-
national community of our strategy, and most im-
portantly, looking for opportunities to cooperate 
with them and the private sector. The private sec-
tor is in the heart of IFC’s development mandate, 

Lada Busevac on far-right working 
with ILRC Committee



so we have set ourselves a goal 
to assist countries to escape 
poverty by assisting private sec-
tor growth and development. 

What I did related to Alterna-
tive Dispute Resolution work  
was basically to lead the de-
velopment of IFC’s global ADR 
work, focusing on commercial 
mediation, by helping set up 
standardized methodology on 
how to asses the need for ADR 
in a country, and how to best 
introduce it, how to select rele-
vant partners, and finally how to 
measure results. I was fortunate 
to work with an amazing group 
of people, both internally and 
externally. Without them none 
of the achievements would have 
been possible.  I consider it a 
huge privilege to have been in 
the position to visit over 15 coun-
tries, meet fantastic teams, see 
how good ideas, coupled with 
an abundance of enthusiasm, 
flourish into meaningful achieve-
ments.  

2. What personal traits make 
you good at what you do?

This is usually a job interview 
question.... which I am uncom-
fortable responding to, as my 
local culture is against too much 
“self talking”. Having gone 
through some rough times, I think 
resilience and a positive attitude 
give me a lot of strength to fol-
low my vision. They say that over 
time one starts losing idealism, 
which is associated with being 
young and innocent. I work very 
hard on preserving that ideal-
ism, looking at how things should 
be. It is never easy, of course, but 
I keep trying. Also, they tell me 
that no matter what the culture 
or views are I am able to bring 
people together, to share things 

and ideas across boundaries. Fi-
nally, I try to plan and be system-
atic in whatever I do. Having a 
family and a job with many long 
hours in the office I need to be 
very strategic when planning my 
time.   

3. In what situation can you 
and your organization have the 
greatest impact?

When we are able to assist the 
private sector, either through di-
rect investments or through ad-
visory services that contribute 
to economic development of a 
country. The ultimate measure of 
success is not presented in the 
loan size or project budget, but 
the total number of new jobs cre-
ated, number of small and me-
dium enterprises having better 
access to finance, more farmers 
better integrated into agribusi-
ness supply chains, etc.

4. What kind of people does the 
field need going forward?

The ADR field, especially com-
mercial practice, is still nascent 
outside developed countries. A 
lot has been done to date, but, 
looking forward, a lot more still 

needs to be done if we are to al-
low businesses in developing 
economies to really benefit fully 
from what commercial ADR can 
bring to them. From my experi-
ence I would say that two types 
of people are needed  - in devel-
oping countries we need cham-
pions, those that believe in ADR, 
but also have a lot of author-
ity. Enthusiasm without power 
to convince, lead or bring about 
change through laws and institu-
tions is futile. Furthermore, we 
need people that understand 
business cases for ADR, and are 
looking for financial benefits, but 
equally important, are willing 
to invest in promoting the field. 
On the other side, in the context 
of development work, we need 
professionals that see ADR not 
just as a peacebuilding initiative, 
but as an important component 
needed to establish sound Rule 
of Law. People that understand 
well deficiencies of the court 
system in developed, but equal-
ly important in developing coun-
tries, and are able to judge the 
two independently.   

5. In what area would you like 
to see the field grow?

I would like to see it grow in terms 
of professionalization of the role 
of mediator, having better stan-
dards of performance applied 
globally (but not exclusively to 
OECD countries), having better 
cooperation and synergy with 
court systems in setting up ADR 
for greater reach and impact, 
and finally, better coordination 
and exchange of knowledge 
among all ADR practitioners. 
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Lada Busevac Q &A (Continued)

Lada Busevac, Senior Country 
Officer for Bosnia and Herzegoina 

for the IFC
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8:30 A.M.  Welcome  

   Walter A Wright, Chair, and Rochelle Arms, Chair-Elect, 

   ACR  International Section

9:00 A.M.   ACR International Outstanding Leadership Awards Presentations

   Lada Busevac (2012 Individual Recipient), Senior Country Officer for the Interna-  
   tional Finance Corporation, Bosnia and Herzegovina

   MiKK (Mediation in International Conflicts involving Parents and Children) (2012   
   Organizational Recipient), represented by Jamie Walker, Berlin, Germany 

9:30 A.M.   “Mediating Financial Disputes in International Development Projects”

   Lada Busevac (2012 Individual Recipient of the ACR International  

   Outstanding Leadership Award), Sarajevo, Bosnia and Herzegovina

10:30 A.M.  Coffee Break

11:00 A.M.   “Mediating Cross-Border Child Abductions by Separating and Divorcing   
     Parents”

   Jamie Walker, Representative of MiKK (2012 Organizational Recipient of    
   the ACR International Outstanding Leadership Award)

12:00 P.M.    Lunch Together 

   Update on the Chantal Paydar Foundation

   Rochelle Arms, New York, New York., U.S.A.

   Remo Moomiaie-Qajar, M.D., San Diego, California, U.S.A.

1:15 P.M.   “Environmental Conflict Resolution in Ecuador”  

   Rosalía Arteaga-Serrano, Quito, Ecuador

Agenda Association of Conflict Resolution: International Day
September 12, 2012 - New Orleans, Louisiana, U.S.A



   Marco Aníbal Navas-Leiva, Quito, Ecuador

   Milton Castillo-Maldonado, Quito, Ecuador

2:15 P.M.    “Building Peace through Environmental Dispute Resolution:  A 

   Theoretical Framework and some Practical Applications”

   María Alba Aiello de Almeida, Buenos Aires, Argentina

   Walter A. Wright, San Marcos, Texas, U.S.A.

3:15 P.M.  Coffee Break

3:45 P.M.   “Conflict Resolution Techniques and the Preservation of Panama’s Rainfor  
   ests”

   Al Amado, Houston, Texas, U.S.A. and Quito, Ecuador

   Catherine Potvin, Montreal, Quebec, Canada

   Delegates from the Supreme Court of Panama (invited)

5:00 P.M.   Adjourn

SPEAKERS’ BIOGRAPHIES**

María Alba Aiello de Almeida, an attorney and mediator from Buenos Aires, Argentina, received her 
law degree from the Universidad del Salvador and her mediation training from the Universidad Católica 
Argentina, both in Buenos Aires.  She has mediated many types of civil, commercial and family cases.  
She has taught courses in professional ethics at Universidad del Salvador and courses in law and alter-
native dispute resolution (ADR) at Universidad Nacional de Lomas de Zamora.  She has also been a guest 
lecturer at several U.S. and Latin American universities and spoken on legal and ADR topics at numer-
ous conferences in the United States and Latin America.  She is the author of one book and co-author of 
five others, mostly on ADR topics, and she has authored numerous law and ADR articles in publications 
throughout Latin America.  Currently, she is a Director-at-Large of the International Section of the As-
sociation for Conflict Resolution, and she is the Academic Secretary and an Instructor for Consultora 
Equipo I.M.C.A., a nonprofit ADR consulting firm in Buenos Aires.

Al Amado is the Director of the American Bar Association’s Rule of Law Initiative in Ecuador, and the 
Founding Director of the nonprofit Latin American Collaborative Education Project (LACEP).  He has 
over 20 years of diverse trial, appellate, and business-management experience, both in private prac-
tice and in-house as Director of Latin America for a global fitness company.  He holds a J.D. from Emory 
University, where he currently is a Fellow of the Emory Center for Advocacy and Dispute Resolution.  He 
also holds a B.B.A. and an LL.M. from The University of Texas at Austin, where his course of study focused 
on international law, conflict resolution, and interdisciplinary Latin American studies.  He has served 
as a private mediator, arbitrator, and trial and dispute-resolution consultant.  He is bilingually fluent in 
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Spanish and bicultural, having lived in Mexico for many years.  He has been a frequent instructor, trainer, 
and adjunct faculty member for diverse university courses in the United States, as well as in foreign 
countries. 

Rochelle Arms is the Restorative Justice Coordinator of the New York Peace Institute (formerly the 
Safe Horizon Mediation Program). She is responsible for mediation and restorative justice initiatives 
with the Brooklyn District Attorney’s Office, Juvenile Justice Courts, schools, and community agencies in 
Brooklyn and Manhattan. In the last 10 years, she has worked both in the U.S. and abroad in collaborative 
processes and restorative justice projects with a variety of groups, including civil-society organizations 
in India, indigenous peoples in Argentina, immigrants and refugees, and homicide offenders and victim 
survivors in Kentucky.  Rochelle was a Rotary Peace Fellow in Buenos Aires, Argentina from 2003 to 2005. 
She is originally from Panama and currently is the Chair-Elect of the International Section of the Associa-
tion for Conflict Resolution.  

Rosalía Arteaga-Serrano is the only woman who has been the Constitutional Vice-President and Presi-
dent of Ecuador.   She is the former Secretary General of the Amazon Cooperation Treaty Organization, 
an international group dedicated to promoting sustainable development in the Amazon region.  In Ec-
uador, she has also held the posts of Vice Minister of Culture and Minister of Education.  An attorney and 
member of the Azuay Bar Association, she holds a doctorate in jurisprudence and a master’s degree in 
anthropology. She has published several books and numerous articles, spoken at many international 
conferences around the world, and served on the Encyclopedia Britannica Editorial Board of Advisors.  
She has received numerous awards for her service as an international leader.  Currently, she is the Ex-
ecutive Director of Fundación Natura Regional, a member of the Advisory Board of Centro Agronómico 
de Investicagión y Enseñanza (CATIE) in Costa Rica, and President of Fundación Fidal, and Executive 
President of AS Producciones.  

Lada Busevac, of Bosnia and Herzegovina, has spearheaded a new business line devoted to ADR as 
part of the International Finance Corporation (IFC) and the World Bank’s joint Investment Climate De-
partment.  Leading an international team, Ms. Busevac developed a methodology to determine when 
countries or communities could benefit from ADR approaches, primarily with – though not limited to 
- commercial disputes. The methodology she helped to develop included a step-by-step analysis of 
how to evaluate and then implement an ADR program or center, including consultations with affected 
stakeholders such as ministries, legal bars, business and commercial associations, and local community 
members. Ms. Busevac’s team led trainings for many mediators and helped to establish the business 
model for a number of ADR centers around the world.  Ms. Busevac is the individual recipient of the 2012 
ACR International Outstanding Leadership Award.  

Milton Castillo-Maldonado, an Ecuadorian attorney who received a doctorate in jurisprudence from 
the Pontífica Universidad Católica del Ecuador, also received a master’s degree in economic law from 
the Universidad Andina Simón Bolívar and studied Constitutional Law at the graduate level at the Uni-
versidad de Salamanca in Spain.  He is a judge in civil matters, and well as Judge of the Second and Fifth 
Criminal Law Courts of Pichincha in Ecuador.  He is an international arbitrator, a newspaper editorialist, 
and a university professor.  
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MiKK (German acronym for “Mediation in International Conflicts involving Parents and Chil-
dren”) is a small non-profit group located in Berlin, Germany that provides mediation training and 
has a roster of mediators to mediate in cross-border family conflicts, including child abduction cases, 
across all of Europe. The organization has been handling such cases since 2002. The distances involved 
in cross-border family conflicts can intensify the severity of the conflicts. Parents are saddened and 
confused by the breakdown of their relationship or marriage and afraid of losing their children forever. 
Mediation in these cases must be flexible and has to conform to the 1980 Hague Convention on the Civil 
Aspects of International Child Abduction. MiKK’s mediation model is unique, requiring co-mediators 
to come from both countries/cultures involved, to represent both genders, and to have fluency in the 
parties’ languages. Mediation pairs must include one mediator with a psychosocial background and 
the other with a legal background, and both are trained to act as neutral facilitators. The mediators are 
trained in all mediation styles and adapt these according to the needs of the clients. MIKK’s family me-
diation model is a reflection on how we can apply cross-border and cross-cultural dispute resolution in 
many different areas.  MiKK is the organizational recipient of the 2012 ACR International Outstanding 
Leadership Award.

Remo Moomiaie-Qajar is the Founder and President of the Chantal Paydar Foundation, a nonprofit 
organization that promotes numerous peace, justice, and conflict resolution principles. Dr. Moomiaie-
Qajar is a medical doctor, trained surgeon, inventor, and social entrepreneur.  He has lead the Chantal 
Paydar Foundation through the nascent stages of development in establishing and executing its mission. 
The Chantal Paydar Foundation was established following the death of his cousin and close confidant, 
Chantal, a young professional peace developer who worked in Central America, South America, and 
Africa. His motivation to continue her vision of a more just and peaceful world lead to the foundation’s 
three-tiered approach towards advancing the greater peace, justice, and conflict resolution movement 
through education, relief, and advocacy (ERA). In the first year of operations, Dr. Moomiaie-Qajar has 
personally overseen the implementation of Undergraduate International Peace Grants and the “Kitchen 
in a Box” Gulu, Uganda project, addressing the foundation’s education and relief branches. He is cur-
rently in the production phases of directing and filming of a documentary film, “Redefining the Peace-
maker,” which also addresses education and advocacy for the profession. 

Marco Aníbal Navas-Leiva is a productivity engineer from Ecuador who has done graduate work in 
political science, international relations and international commerce.  A professor at Pontífica Univer-
sidad del Ecuador and Escuela Politécnica del Ejército, he is also a consultant, advisor and trainer on 
issues of management, integral leadership, human capital, productivity, competitiveness, and develop-
ment.  He teaches ADR courses, among others, and he often speaks at conferences throughout Latin 
America.  In addition to Spanish, he speaks, English, Portuguese and Italian.  

Catherine Potvin received a Ph.D. from Duke University in North Carolina.  Since then, she has worked 
on issues related to global climate change .  She is a Professor in the Department of Biology at McGill 
University in Montreal, Quebec, Canada, where she is also the Director of the Panama Field Study Se-
mester, an undergraduate program in environment and development. In recent years, she has devel-
oped expertise in tropical forest ecology and carbon storage.  She has also worked with the indigenous 
Embera people of Panama since 1994, which helped her develop participatory approaches to integrate 
the human dimension into biological analysis.  Beginning in 2002, she worked closely with Panama’s 
National Authority for the Environment (ANAM) on forest carbon stocks, and she served as Panama’s 
negotiator of REDD in the U.N. Framework Convention on Climate Change (2005-2009).  She is currently 
part of the Technical Assessment Panel of the Forest Carbon partnership Facility of the World Bank. Her 
current research in Panama spans a broad range of issues from remote sensing to capacity building 
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and conflict resolution, the unifying themes being forest conservation and climate change.  During the 
course of her career, she has edited two books and published approximately 85 scientific journal ar-
ticles or book chapters.

Jamie Walker is originally from Atlanta and has lived in Germany since 1977. She has degrees in psy-
chology and adult education, and she has been working as a conflict resolution trainer since 1981 and 
as a mediator since 1991. She is a certified mediator and mediation trainer with the Bundesverband Me-
diation e.V. [Federal Association of Mediation] in Germany.  She has conducted numerous projects and 
published widely in the fields of violence prevention in schools and communities and peace education. 
From 1999 to 2008, she was head of the Central Mediation Bureau in Berlin. She has worked as a devel-
opment consultant in countries such as Afghanistan and Sri Lanka. Currently, she focuses on mediation 
and mediation training in cross-border family conflicts (including child abduction cases) and is vice 
president of the German association MiKK e.V. / Mediation in international Conflicts involving Parents 
and Children. Most recently, she was involved in the EU-funded project Training in International Family 
Mediation; besides training 70 mediators and mediation trainers from 28 European countries, she also 
co-conducted a MiKK training in international family mediation for 30 Australian family mediators.  She 
will represent MiKK at International Day.

Walter A. Wright is an associate professor in the Legal Studies Program of the Department of Political 
Science at Texas State University, where he teaches courses in law and Alternative Dispute Resolution.  
An attorney, mediator, and arbitrator, he received B.A. and J.D. degrees from the University of Houston 
and an LL.M. in International Legal Studies from New York University.  He is former president of the Texas 
Association of Mediators and the Association of Attorney-Mediators. His current activities include ser-
vice as co-director and editor of El Acuerdo, an ADR newsletter published in Buenos Aires, Argentina; 
as Chair of the International Section of the Association for Conflict Resolution; and as a member of the 
board of directors of the Hays County (Texas) Dispute Resolution Center.  He has published extensively 
in the United States and Latin America.  During the past seventeen years, he has enjoyed teaching ADR 
courses and conducting facilitated dialogues in foreign countries such as Argentina, Uruguay, Mexico, 
Ecuador, Panama, and Nicaragua.  

 *This agenda is a work in progress and may change.  Please check for updates from time to time.

** Additional biographies will be added as received.
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ACR International Section     

Thank  You to
Our Sponsors!

IMCA is a Mediation, Conciliation and Arbitration Interdisciplinary 
Consultancy, composed of professionals from various disciplines: 
lawyers, doctors, psychologists, social workers, labor relations 
graduates, economists, engineers, and educators. Established in 
1995, IMCA’s aim is to cultivate social peace by: spreading the 
knowledge and use of methods of prevention, management and 
conflict resolution; improving interpersonal and organizational 
relationships; and opening doors to better coexistence through 
negotiation and creativity.    

www.equipo-imca.com.ar

www.jamsfoundation.org

Our Partners:

 Linkedin.com Discussion Groups

Association for Conflict Resolution International Section | International Conflict Resolution Networks Portal 
| CR Network /Latinoamérica 

Join Us Online!
The ACR International 

Section Website has moved!

Join us at: 
http://acrinternational.polisci.txstate.edu/

   
Newsletter Formatting: Tanisha White-Phan 

http://
www.equipo-imca.com.ar
http://www.acrnet.org/
http://www.du.edu/con-res/
http://
http://acrinternational.polisci.txstate.edu/
Linkedin.com
http://www.linkedin.com/groups?about=&gid=2004382&report%2Esuccess=86p3BBkNTR-br9mYWdsKy5ZKFdcZtIZdXe-S5TJ3ldNdsFII4QRVf6JKfle12gSloheF5AeLGzP-u0JlIr1UpV0fmzdq02rAI_IF5s2ppCPzEI-lox4zdljOdzcETuqll-1Ff4Npp5dcT2rI4nlJF4JOQjA-TVJl9i4FfCIOz2cE6FF4cW44F6P9IVVI8dZP3bmcpVwKlOHHkzI13iAIfsxpGF-cujF1G_gc39AG9Vd1g4E4zQplztc3lJHPujZ43wRVdHVXfEFIysAFpQVVzV2KFp11g4l14n-Vd3C9VIPIru4c4DC-V0-f5F1IH8EFOrclOytKlOHFsHhF5bZlOt23XddPgFlS-qq33B1
http://www.linkedin.com/groupsDirectory?itemaction=mclk&anetid=2330349&impid=&pgkey=anet_search_results&actpref=anetsrch_name&trk=anetsrch_name&goback=%2Egdr_1328562618377_1%2Egdr_1328562618379_1%2Egdr_1328565587776_1itemaction=mclk&anetid=2408756&impid=&pgkey=anet_search_results&actpref=anetsrch_name&trk=anetsrch_name&goback=%2Egdr_1328562618377_1%2Egdr_1328562618379_1
http://www.linkedin.com/groupsDirectory?itemaction=mclk&anetid=2330349&impid=&pgkey=anet_search_results&actpref=anetsrch_name&trk=anetsrch_name&goback=%2Egdr_1328562618377_1%2Egdr_1328562618379_1%2Egdr_1328565587776_1itemaction=mclk&anetid=2408756&impid=&pgkey=anet_search_results&actpref=anetsrch_name&trk=anetsrch_name&goback=%2Egdr_1328562618377_1%2Egdr_1328562618379_1
http://acrinternational.polisci.txstate.edu/

http://www.ana.gob.pe/sala-de-prensa/noticias/noticias-2011/autoridad-nacional-del-agua-analiz�-rol-mediador-en-procesos-de-prevenci�n-y-negociaci�n-de-conflictos.aspx
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www.jamsadr.com

