
 

 
 

 
New Health Insurance Marketplace Coverage    
Options and Your Health Coverage      

 

PART A: General Information 
When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance: the Health 

Insurance Marketplace. To assist you as you evaluate options for you and your family, this notice provides some basic 

information about the new Marketplace and employmentbased health coverage offered by your employer. 

 

What is the Health Insurance Marketplace? 

The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The 

Marketplace offers "one-stop shopping" to find and compare private health insurance options. You may also be eligible 

for a new kind of tax credit that lowers your monthly premium right away. Open enrollment for health insurance 

coverage through the Marketplace begins in October 2013 for coverage starting as early as January 1, 2014. 

 
Can I Save Money on my Health Insurance Premiums in the Marketplace? 

You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or 

offers coverage that doesn't meet certain standards. The savings on your premium that you're eligible for depends on 

your household income. 

 
Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 

Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible 

for a tax credit through the Marketplace and may wish to enroll in your employer's health plan. However, you may be 

eligible for a tax credit that lowers your monthly premium, or a reduction in certain cost-sharing if your employer does 

not offer coverage to you at all or does not offer coverage that meets certain standards. If the cost of a plan from your 

employer that would cover you (and not any other members of your family) is more than 9.5% of your household 

income for the year, or if the coverage your employer provides does not meet the "minimum value" standard set by the 

Affordable Care Act, you may be eligible for a tax credit.1 

 

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your 

employer, then you may lose the employer contribution (if any) to the employer-offered coverage. Also, this employer 

contribution -as well as your employee contribution to employer-offered coverage- is often excluded from income for 

Federal and State income tax purposes. Your payments for coverage through the Marketplace are made on an after-

tax basis. 

 
How Can I Get More Information? 

For more information about your coverage offered by your employer, please check your summary plan description or 

contact                                                                                                                                                       . 

 

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the 

Marketplace and its cost. Please visit HealthCare.gov for more information, including an online application for health 

insurance coverage and contact information for a Health Insurance Marketplace in your area. 

 
 
 
 
 
 
 
 
 
 
 
1 An employer-sponsored health plan meets the "minimum value standard" if the plan's share of the total allowed benefit costs covered 

by the plan is no less than 60 percent of such costs. 
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Employee's spouse, including a common-law spouse, as recognized by Texas law.
 
Employee's child(ren) must be under age 26 for health insurance, and can be married or unmarried. 
In addition, the employee's child(ren) must be one of the following:
Employee's biological (natural) child, adopted child, stepchild, foster child, legal ward, or *other child.
*Child must be related by blood or marriage, and was claimed as dependent on employee's federal income tax 
rreturn for previous tax year, and will continue to be claimed on employee's federal income tax return for every 
calendar year the child is covered. A child who is acquired or born in the current calendar year will be claimed 
and continue to be claimed on employee's federal income tax return for every calendar year the child is covered.
*A child 26 or older who is mentally or physically disabled may be eligible to continue health coverage if the 
child lives with employee or is dependent on care provided by employee on a regular basis, and is mentally 
or physically incapacitated to such an extent as he or she must rely upon employee for care or support, and 
pprevented by the condition from engaging in self-sustaining employment.

Individuals who receive compensation for services performed for the university and are eligible to be a member of 
the Teacher Retirement System of Texas (TRS), including individuals who elected the Optional Retirement Program 
in lieu of TRS, and either are expected to work at least 20 hours per week for at least 4 1/2 months, or are appointed 
for at least 50% of a standard full-time appointment for at least 4 1/2 months.
 
Graduate students who receive compensation for services performed for the university, work at least 20 hours per 
wweek for at least 4 1/2 months and are not permitted to be members of TRS because they are solely employed in 
positions that require enrollment in graduate-level courses.
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