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Agenda of Texas State University College Panhellenic
6.8.20

The regular meeting was called to order by President Makenzie Horton via zoom.  

ROLL CALL: 
Alpha Delta Pi: 
Alpha Gamma Delta: 
Alpha Xi Delta: 
Chi Omega: 
Delta Gamma: 
Delta Zeta: 
Gamma Phi Beta: 
Zeta Tau Alpha: 

The Panhellenic Creed
We, as undergraduate members of women's fraternities, stand for good scholarship, for guarding of good health, for maintenance of fine standards, and for serving, to the best of our ability, our college community.
Cooperation for furthering fraternity life, in harmony with its best possibilities, is the ideal that shall guide our fraternity activities.
We, as fraternity women, stand for service through the development of character inspired by the close contact and deep friendship of individual fraternity and Panhellenic life.
The opportunity for wide and wise human service, through mutual respect and helpfulness, is the tenet by which we strive to live.


GUESTS: 

PREVIOUS MINUTES: The minutes of the 6-1-20 meeting was approved as distributed.

TREASURER’S REPORT: The Treasurer reported as follows: 

Expected Income Fiscal Year 20: $52,125.00
Actual Spring Income: $6,275.00
Expenses to date: $4,742.00

OFFICER REPORTS
No Office reports.

UNFINISHED BUSINESS: 
Reading rule changes:
1. Texas State University’s Panhellenic Council will hold Fall Formal Recruitment in a fully virtual format
2. This process will take place between September 5th and September 8th

This proposal was discussed in depth at the Recruitment Meeting on 5/27. This course was action was determined by the NPC appointed Recruitment Response Team based on the following factors:
· The following of the NPC Recruitment Decision Making Map
· Direct guidance from university officials to host a fully virtual recruitment
· Use of conference center (re: a centralized location) for recruitment causing concerns over social distancing
· Number of PNMs likely to attend preference would be difficult to manage a hybrid situation with current restrictions
· Lack of alternative spaces that provide parity for all groups to host recruitment in person

NEW BUSINESS: 
 Voting on recruitment response team recommendation.

CHAPTER NEWS: 
No chapter reports.

ANNOUNCEMENTS 
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